Online Job Tour Physician Jobseeker Survey Results:
I have a high-speed Internet connection at home: Yes: (35) 100% No: 0
I have a smart phone (mobile phone with Internet and texting): Yes: (27) 77% No: (8) 23%
Conclusion: Virtually all physician jobseekers are “web savvy.”

On Using Online Job Tour to evaluate the employer and their service area to reach conclusions regarding
your interest in the advertised job:

| would prefer to evaluate all my job options this way: (13) 37%
It was easy to use: (20) 57%

It did not help: 0%

no response: 2

Online Job Tour positively influenced my decision to become a candidate:

| wanted the job because of it! (5) 14%
A greatdeal: (27) 77%

moderately: (3) 9%

Not at all: 0%

Online Job Tour saved time:

It saved me a lot of time to a great deal of time: (32) 91%
It saved me a little bit of time to no time at all: (3) 9%

Conclusion: 91% of responding physician candidates claimed Online Job Tour was easy to use, positively
influenced their choice, and saved “a lot to a great deal of time.”

Online Job Tour is a system that hospitals should use for recruiting:

| strongly agree (21) 60%
| agree (14): 40%
| do not agree: 0%

Online Job Tour saves time, effort, and money for hospital recruiting:

| strongly agree - this approach is ‘the future” of recruiting: (17) 49%
| agree: (14) 40%

| do not agree: (2) 6%

No response: 2

Conclusion: 89-100% of responding physician jobseekers believe Online Job Tour should be used by all hospitals
and that it saves time, effort, and money.
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Of 110 surveys emailed to physician jobseekers who used Online Job Tour and the Interview Prep Form on it, 35 Physicians
completed our “Online Job Tour email questionnaire” between February through July 2009.



